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Purpose:
The purpose of this Safeguarding Policy is to provide a secure framework for the school in
safeguarding and in promoting safeguarding to those students who attend Oaktree Primary
School, Dubai.
Safeguarding in the school is considered everyone’s responsibility and as such we aim to create
the safest environment in which every student has the opportunity to achieve their full
potential. The school recognises the contribution it can make in ensuring that all students feel
that they will be listened to and appropriate action taken, particularly in ensuring procedures
are in place to minimise the risk of peer-on-peer abuse. We will do this by endeavouring to
work in partnership with all staff and seek to establish effective working relationships with
parents, carers and other stakeholders to develop and provide activities and opportunities
throughout our curriculum that will help to equip our students with the skills they need. This
will include materials and learning experiences that will encourage our young people to
develop essential life skills and proactive behaviours.
Safeguarding Contacts within the school
Designated Safeguarding Lead: Jennifer McGuigan
Deputy Designated Safeguarding Lead: Fiona Hopkins
Deputy Designated Safeguarding Lead: Sinead Craddock

Aims:




To ensure all students and staff are safe and protected from harm
To ensure other elements of provision and policies are in place to enable students to feel
safe and adopt safe practices
To ensure staff, students, Governors, visitors, contractors, volunteers and parents are aware
of the expected behaviours in relation to safeguarding and promoting the welfare of all of
our students

Responsibility for the Policy and Procedure:
Role of the Governing Body
The Governing Body has:


delegated powers and responsibilities to the Principal to ensure all school personnel
and stakeholders are aware of and comply with this policy;



responsibility for ensuring this policy and all policies are maintained and updated
regularly;



responsibility for ensuring all policies are made available to parents;



make effective use of relevant research and information to improve this policy;



responsibility for the effective implementation, monitoring and evaluation of this policy

Role of the Principal and Senior Leadership Team
The Principal will:


Be responsible for the monitoring the implementation of the safeguarding policy and
procedures and ensure that the academy complies with them.



Ensure all staff members are aware of their duty to raise concerns where they exist and
use whistle blowing procedures as necessary (see Whistle Blowing Policy).



Ensure that the policy is made available to parents and carers (if requested) and that all
staff, contractors and volunteers are properly vetted to make sure they are safe to work
with students who attend the academy.



Ensure that proper procedures are in place for managing allegations of abuse against
students



Ensure that there is a Designated Safeguarding Lead (DSL) and Deputy Designated
Safeguarding Lead (DDSL) who have lead responsibility for dealing with all
safeguarding issues in the school. In the case of an allegation against a member of staff,

the Principal will deal with any such allegation, except in the case the allegation is
against the Principal, where the Chair of Governors will be involved.


Governors and Senior Leaders will ensure the Designated Safeguarding Lead is a
member of the leadership team and has this role specified in their job description. They
will also ensure that the responsibilities of the DSL are not delegated.

Role of the Designated Safeguarding Lead
The Designated Safeguarding Lead must:


Update their safeguarding training every year and keep up to date with safeguarding
developments as they arise.



Ensure that all safeguarding issues raised in the school are effectively responded to. The
Designated Safeguarding Lead will keep secure, accurate records. Record keeping
procedures should be quality assured at least annually.



Ensure staff understand the difference between a ‘concern’, ‘immediate danger’ or ‘at risk
of harm’ and are aware of the processes and keep accurate records of those children
accessing support.



Arrange safeguarding training for all staff, governors, contractors and volunteers who
work with children and young people in the school.



Ensure that safeguarding training takes place at least annually, which they can deliver
within the school. The DSL must ensure that there is a register taken and all staff complete
the training. New staff to the school mid-year should be trained immediately upon taking
up their position.



Work with external professionals on matter of safety and safeguarding and ensure that
child protection information is transferred to the student’s new school.

Duties:


All child protection concerns need to be acted upon immediately (ensuring appropriate
cover is arranged). If staff are concerned that a student may be at risk or is suffering abuse,
they should tell the Designated Safeguarding Lead (or Deputy Designated Safeguarding
Lead, if the DSL is unavailable) immediately. All concerns should be reported to the
Designated Safeguarding Lead as soon as possible so they can carry out their duties.

Role of School Staff


Recognising concerns, signs and indicators of abuse
Safeguarding is not just about protecting children from deliberate harm. It includes such
things as:

o












Student safety
Bullying (including cyber-bullying)
Racist abuse
Harassment
Educational visits
Intimate care
Students missing education
Neglect
Internet safety etc.

The witnessing of abuse can have a damaging effect on those who are a party to it, as
well as children subjected to the actual abuse, and in itself will have a significant
impact on the heath and emotional well-being of the child. Abuse can take place in
any family, institution or community setting, by telephone or on the internet. Abuse
can often be difficult to recognise as children may behave differently or seem
unhappy for many reasons, as they move through the stages of childhood or their
family circumstances change. However, it is important to know the indicators or
abuse and to be alert to the need to consult further.
The following indicators listed under the categories of abuse are not an exhaustive list.

o


Physical Abuse – this can involve hitting, shaking, throwing, poisoning, punching,
kicking, scalding, burning, drowning and suffocating. It can also result when a parent
or carer deliberately causes the ill health of a child or young person in order to seek
attention through fabricated or induced illness..



Emotional Abuse – Emotional abuse is where a child or young person’s need for
love, security, recognition and praise is not met. It may involve seeing or hearing the
ill-treatment of someone else such as Domestic Violence or Domestic Abuse. A
parent, carer or authority figure is considered emotionally abusive when they are
consistently hostile, rejecting, threatening or undermining towards child or other
family members. Peer-to-peer emotional abuse, including gender related abuse may
be face-to-face or via social media. It can also occur when children are prevented
from having social contact with others or if inappropriate expectations are placed
upon them. Symptoms that indicate emotional abuse include:
 Excessively clingy or attention seeking
 Very low self-esteem or excessive self-criticism
 Withdrawn behaviour or fearfulness
 Lack of appropriate boundaries with strangers; too eager to please
 Eating disorders or self-harm.



Sexual Abuse – this involves forcing or enticing a child or young person to take part
in sexual activities, whether or not the young person is aware of what is happening.
This may include physical contact both penetrative and non-penetrative, or viewing

pornographic material including through the use of the internet. Indicators of sexual
abuse include:










Allegations or disclosures
Genital soreness
Injuries
Very low self-esteem
Self-harm
Lack of appropriate boundaries with strangers
Sexually transmitted diseases
Inappropriate sexualised behaviour (including words, play or drawings).

Neglect – is the persistent failure to meet a child’s basic physical and/or
psychological needs which can significantly harm their health and development.
Neglect can include inadequate supervision (being left alone for long periods of
time), lack of stimulation, social contact or education, lack of appropriate food,
shelter, appropriate clothing for conditions and medical attention and treatment when
necessary.

Procedures – What to do if you are concerned
If a student makes an allegation or disclosure of abuse against an adult or another child or
young person, it is important that you follow the 6Rs, as outlined below:

o

Receive
 Listen to what is being said, without displaying shock or disbelief
 Take what is said seriously
 Note down what has been said.


Reassure
 Reassure the student as far as is possible
 Don’t promise confidentiality, you have a duty to refer
 Reassure and alleviate guilt
 Reassure the child that information will only be shared with those who need
to know.



React







React to the student only as far as is necessary for you to establish whether
or not you need to refer this matter, but don’t ‘interrogate’ for full details
Do not ask ‘leading’ questions, for example, “Did he/she…, such
questions may invalidate your evidence (and the child’s) in any later
prosecution
Ask open questions, like “Anything else you would like to say?”
Do not criticise the perpetrator; the student may have an affection for
him/her
Do not ask the student to repeat it all for another member of staff
Explain what you have to do next and who you have to talk to.



Record
 Make some brief notes at the time on any paper, which comes to hand.
Write them up on the safeguarding form as soon as possible and pass a copy
to the Designated Safeguarding Lead
 Do not destroy your original notes; attach these to the safeguarding form.
Record the date, time, place, any noticeable non-verbal behaviour and the
words used by the child. Record the actual words used by the child
 Record statements and observable things, rather than your ‘interpretations’
or assumptions.



Remember
 Follow the school’s guidelines and consult as appropriate
 Procedures require the Designated Safeguarding Lead to keep appropriate
records .



Reflect
 Try to get some support for yourself if you need it. This support should be
available through your Designated Safeguarding Lead.

If you are concerned that a member of staff or adult in a position of trust poses a danger
to a child or young person or that they might be abusing a child or young person you
should report your concerns to the Designated Safeguarding Lead in the first instance.
Where those concerns relate to the Principal, the concerns should be reported to the Chair
of Governors using the Whistle Blowing Policy .

o

Training
o

All members of staff, volunteers and contractors will have access to whole school
safeguarding training at least every year, however, best practice would suggest this is
ongoing throughout the year. As part of the school’s induction process, information will
be issued in relation to the Safeguarding Policy (and any policy relating to safeguarding)
and promoting students’ welfare to all newly appointed staff and volunteers. This also
applies to contractors who have regular contact with children.

o

Training will be given to all staff to raise awareness of potential additional issues
students with special educational needs or disability may experience in relation to
safeguarding issues. The school’s Special Educational Needs Coordinator (SENCo) will
work with the DSL to deliver this training.

o

All staff working across the School must be aware of the requirement to disclose any
information that might affect their work with children and young people.

o

The Designated Safeguarding Lead (DSL) and Deputy will undertake further
safeguarding training in addition to the whole school training. This will be undertaken as
often as is appropriate and will include updates to help staff improve their awareness and
understanding of the impact of the wide agenda of safeguarding issues. The DSL should
ensure all staff understand the role he/she carries out in the school. This will support both
the DSL and Deputy DSL to be able to better undertake their role and support the school
in ensuring safeguarding arrangements are robust .

Current Safeguarding issues


Domestic Abuse – domestic abuse is defined as ‘any incident of threatening
behaviour, violence or abuse (psychological, physical, sexual, financial or emotional)
between adults who are or have been intimate partners or family members, regardless
of gender or sexuality’. Children may suffer both directly and indirectly if they live
in households where there is domestic violence. Domestic abuse is likely to have
damaging effect on the health, development and welfare of children.



Safeguarding children who may be disabled or have a special educational need Disabled children have exactly the same human rights, as non-disabled children, to
be safe from abuse and neglect, to be protected from harm and to achieve the very
best they can.
Disabled children and those with a special educational need do however, require
additional action. This is because they experience greater risks and ‘created
vulnerability’ as a result of negative attitudes about disabled children and unequal
access to services and resources, and because they may have additional needs
relating to physical, sensory, cognitive and/or communication impairment.



Pupils with a special educational need may be especially vulnerable because of the
difficulties related to communication skills, empathy with others or understanding

the consequences of their actions. The SENCo will ensure staff are aware of how to
support pupils with these difficulties as part of the academy’s training programme.
Bullying


Children may be bullied for a number of reasons:







Marital or civil partnership status
Disability
Race or colour
Nationality, ethnicity or national origin
Religion of belief
Sex or sexual orientation



As a school we do not support any form of bullying. We ensure that our students are
educated about the impact of bullying. There is a Behaviour Policy in place which is
used to address any issues raised in relation to bullying.



We understand that bullying may take on different forms and may include racist
behaviour. Any incidents of peer-to-peer abuse will be dealt with in accordance with
the school’s Anti-Bullying Policy and procedure and we expect all staff to be
vigilant.

Child Exploitation and E-Safety


Children and young people can be exploited and suffer bullying through their use of
modern technology such as the internet, mobile phones and social networking sites.
In order to minimise the risks to children and young people, the school will ensure
that there are appropriate measures in place such as security filtering, and an
acceptable use policy linked to the E-Safety Policy. We will ensure that all staff are
aware of how not to compromise their position of trust in or outside the school and
are aware of the dangers associated with social networking sites.



Mobile phone or electronic communications with a student at the school is not
acceptable other than for approved school business (e.g. coursework, mentoring etc.)

Education
o

Educating students about current safeguarding issues is essential in equipping them with
the knowledge and skills to identify risks and take appropriate action. All students are
taught about safeguarding, including online, through various teaching and learning
opportunities, as part of providing a broad and balanced curriculum.

Safer Recruitment and Selection
o

It is a requirement for all agencies to ensure that all staff recruited to work with children
and young people are properly selected and checked. There will be at least one member
on every recruitment panel who has received safer recruitment training and that all panel
members have received appropriate recruitment and selection training. All staff will be
appropriately qualified and have the relevant employment history and checks to ensure
they are safe to work with children and young people.

o

Staff employment is subject to a satisfactory Police Check, carried out before taking up the
post. For staff that have lived in another country in the last 5 years, additional checks will
be carried out.

